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Standard 15: The school maintains and strategically deploys participating and supporting 

faculty who collectively and individually demonstrate significant academic and professional 

engagement that sustains the intellectual capital necessary to support high-quality 

outcomes consistent with the school’s mission and strategies. [FACULTY 

QUALIFICATIONS AND ENGAGEMENT]  

Definitions  

• Initial academic preparation is assessed by earned degrees and other academic credentials. 

Initial professional experience is assessed by the nature, level, and duration of leadership and 

management position(s) in the practice of business and/or other types of organizational work.  

• Sustained academic and professional engagement is combined with initial academic preparation 

and initial professional experience to maintain and augment qualifications (i.e., currency and 

relevance in the field of teaching) of a faculty member over time. 

 ▪ Academic engagement reflects faculty scholarly development activities that support 

integration of relevant, current theory of business and management consistent with the school’s 

mission, expected outcomes, and supporting strategies. 

 ▪ Professional engagement reflects faculty practice-oriented development activities that 

support integration of relevant, current practice of business and management consistent with the 

school’s mission, expected outcomes, and supporting strategies. 

 • Qualified faculty status applies to faculty members who sustain intellectual capital in their 

fields of teaching, demonstrating currency and relevance of intellectual capital to support the 

school’s mission, expected outcomes, and strategies, including teaching, scholarship, and other 

mission components. Categories for specifying qualified faculty status are based on the initial 

academic preparation, initial professional experience, and sustained academic and professional 

engagement as described below. 


