August 2021 Safety Meeting

W&lcome Backl

The Departrent of Safety and Risk
Management at Granbling Sate
Lhiversity primary dbjectivesare
toensurethe safety and health of
our Eployees Students andto
Purpose protect conpany property. Qur
» Grambling Sate Lhiversity strivestoassist enployeestoretumntoworkat goal istoprovide safeand
the earliest possible date followinganinjury arillness. Aretum-to-work healthful learingand working
programhas several benefitsfar both the enrployer and enployees by conditionsfaorall.
minimzingtimelost fromwork o N
> Thispolicyisnot intended tosupersede or modify the procedures applicable | Thisisanmendatory safety training
toenployees eligible for reasonable accommodation under the Arericans that AL GSUBMPLOYEES ust
with Oisabilities Act (ADA) or leave benefits under the Farrily and Mediical reviewannually. Again, the
Leave Act (AMLA). Inquiries about the ADAor MLAshould be directedtothe purposeistoensurethat everyone

Did you know?

hurman resource department (HR). isaware of theinportance of
o following safety procedures
Higihility informed of their RGHTS andhow

» Thepalicy appliestoregular full- and part-timeenployeeswhoareonleave | prevent unfortunate situations
asaresult of injury orillness and whoare receiving workers conpensation

benefits
Bathe NBWCLLTURE
Transitional Work .
> Grambling State Lhiversity defines"transitional work” asterrporary,
modified work assignments within the worker's physical abilities CRAVBELINGSTATEUNVERSITY
knowledge and skills,

» \henpoassible transitional positionswill be made available toinjured
workerstomininmize or eliminatetime lost fromwork Grambling Sate
Lhiversity cannat guaranteeatransitional position andisunder no
obligationtooffer; create or encumber any specific position for purpases of
offering placement tosucha position

> Intheevent an enployee refusestransitional work (outside the enployee's
AMLAbenefits period) and the enployee satisfies the restrictions and ability
toperformthe transitional position, Grambling State Lhiversity isnot
obligated to provide an altemative position. In such cases, Granbling Sate
Lhiversity will natify theinsurance carrier of the employee's refusal of the
trangtional work

SEE The complete policy for RETURN-TO-WORK on our website
@ Return-to-Work .



https://www.gram.edu/faculty/policies/docs/53038-Transitional%20Return%20to%20Work%20Policy.pdf

