 “SEXUAL HARASSMENT
POLICY & COMPLAINT
PROCEDURES

The policy of Grambling State University has
atways been that all employees and students should
be able to enjoy ar. academic and work environ-

iient fiee from all forms of discrimination, includ-

ing sexualPharassment and retaliation.

mnwﬂuﬁw.rmnmmmawbw undermines the integrity of the

* academic environment 20d employment relationship.
. No. employee or student, either male or female —

should be subject to unsolicited, unwelcome sexual
ovettures or conduct, either wethal or physical.

Sexual hatassment m.onmz not refer to occasional com-
pliments of 4 socially acceptable nature. It refers to
behaviot, which is ot welcomed, is unwanted, and is

-personally .offensive. - Such behavior may create a
. hostile and offensive academic and working environ-

ment that interferes with work effectiveness and
petformance.

Such unwelcome conduct; whether committed by an
employee, student, or third party, is specifically pro-

- hibited by this policy. Violation. of the Sexual Har-
- assmeat Policy includes, but is not limited to, re-

peated offensive sexual flirtation, advances, or
propositions; continued or repeated verbal abuse of
a sexual patute; graphic ‘or degrading verbal com-
ments of o sexual nature'about 2a individual ot his
or bet appearance; the display of sexually suggestive
oEmﬂ.m...w..o“ﬂ pictures; ‘ox any offensive or abusive

‘physical conduct. Unwelcome sexual advances, re-
 quests for sexial favors, and other physical, verbal or

visual .nommz.nm based-on sex constitute sexual hatass-

~ment when (1) submission to the canduct is an ex-
* plicit or implicit term or condition of employment,

{2} submission to or rejection of the conduct is used

- as*the bails for an employment decision, ot (3) the

conduet unteasonably interferes with an indtvidual’s
work petformance or creates an intimidating, hostile

© - or offensive working envitenment. *

- Sexual Harassment is uawelcome, threatening, de-

meaning, humiliating, ridicuking, or offensive con-
duct or situation that unreasonably interferes with a
person’s ability to petform academically or on the

, job. . ) '

loraddition, no one should imply or threaten that a student
or employee’s “cooperation” of a sexual nature (or refasal
thereof) will have any effect on the individual's academic
pursuits, employment, assignment, compensation, advance-
ment, careet development, or any other condition of em-

. ployment. ‘

If it is detesmined that a violation of this policy has oc-
cutred, appropriate disciplinary action up to aad including
discharge may be taken.

Please note that the University discourages any type of sex-
ual relationship between supervisors and their subordinates,
or between Taculty and students,

Members of the university community who make false 2nd
malicious complaints of sexual harassment as opposed to
complaints which, even if erroneous, ate made in good
faith, may be subject to disciplinary action.

Retaliation against any complainant making a good faith
complaint under this policy or retaliation against witnesses
assisting in an investigation of a complaint is expressly pto-
hibited by this policy. Retaliatory words or behavior that
punish or threaten to punish a complainant for making a
complaint of Sexual Harassment under this policy ot wit-
nesses assisting in the investigation of a complaint are
strictly prohibited.

Ay questions regarding either this policy or a specific fac-
tual situztion should be addressed to the approptiate super-
visor or to the Equal Employment Opportunity /Wage
and Salary Officer, :

PROCEDURES FOR COMPLAINT OF SEXUAL
HARASSMENT & RETALIATION

Any employee or student who befieves that he or she has been the
victiny of sexval harassment or retaliation is encouraged to consult
with GSU’s EEO/Wage & Salary Officer or an appropriate Univer-
sity official (Vice President, Iiean, Department Head, Director, etc)
to gain an understanding of the University’s Sexual Harsssment
Palicy 20d Complaint Procedures available options and resoutces
provided. In all cases, these university officials have the
tesponsibility of alerting GSU’s EEQ/Wage & Salary Offi-
cer about the allegation. GSU will make every effort to
maintajn confidentiality to the extent possible with a
thorongh investigation. To address sexual harassment
and retaliation, GSU has in place, a procedure for handling
sexual hatassment complaints both informally and formally.
Hither proceduze may be used. Forms may be accessed at

http:/fwww.gram.eduflemployment/shpolicy.asp

hetpdigsunet/zea/shproc.asy

Informal Procedures for Sexunal
Harassment Complaints & Retaliation

The complainant will be asked to provide infor
mation on the Informal Sexval Hatassment Com-
plaint Form, which is attached to this pokicy, If
the University official detetmines that the allega-~
tion involves conduct that may viclate this policy,
an informal jnvestigation will proceed.  The
university official should contact the supervisor
of the afleged harasser, Le., if a student malces
complaint to the Vice President for Student AE
faits about a faculty member, the Vice President
should notify the faculty member’s dean and/or
depattment head relative to the complaint. In
addition, the university official should conduct a
preliminaty investigation and fact-finding deemed
necessary including, but aot limited to, meeting
with the complainant and the alleged harasser
separately. ’
If during the preliminary investigation the com-
plainant changes his/her mind -and decides to
drop the charges, the university official should
report the Incident and forward 21l telated docu-
ments to the EEO/Wage & Salaty Office within
ten business days. - .
If after the prelisminaty investigation is concludeg
-and the university official believes that sexual
hatassment or retaliation and violafion of this
policy has not occurred, the official sheuld in-
form the complainant of this finding. The com-
plaicant may stil uiilize the Formal Complaint
procedures if he/she wishes. The university offi-
cial should forward all documents telated to the
alieged incident(s) to the EEO/Wage & Salary
Office within ten business days. .
If duting or after the investigation a resalution is
teached, a-dated copy of the terms of the tesolu-
tion. and all refated documents should be for-
warded to the EEO/Wage & Salary Office within
ten business days. )
If resolution canmot be obtained through the
informal procedure the complainant may file a
formal complaint with the EEQ/Wage & Salary
Office. "The university official involved should
forward all related documents to the EEO/Wage
& Salary Office within ten business days,
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