
 
GRAMBLING STATE UNIVERSITY 
CHANCELLOR’S DATA REPORT 

 
The Louisiana Board of Regents Uniform Policy on Power-Based Violence/Sexual Misconduct in 
accordance with Act 447 of the 2021 Regular Legislative Session require a Chancellor’s Report to 
include number of Confidential Advisors and Responsible Employees, Annual Training, 
Responsible Employees Reporting, Power-Based Violence Formal Complaints, and Retaliation 
reports received.  
  
GSU’s Confidential Advisors have maintained a completion rate of 100% by completing required 
training including information on power-based violence, trauma-informed interactions, Title IX 
requirements, state law on power-based violence, and resources for victims.  Employees (100%) 
involved in implementing the student grievance procedures, including those responsible for 
resolving Formal Complaints of policy violations have also completed Responsible Employee 
Training.    
 
The University Chancellor’s report also shows the required statistics covering April 1, 2022 – 
September 2022 and the October 2022 Annual Security and Fire Report which includes the most 
updated campus security policies and data for the past three (3) years spanning 2019, 2020, and 
2021 
 
*The Chancellor’s (President’s) Report includes Formal Complaints of Power-Based Violence and the 
status and disposition of Title IX incidents and complaints. 

 

 

 

 

 



orm B2
202 -202 Academic Year, Semester1

Confidential Advisors and Responsible Employees Total

a. Number of Responsible Employees

b. Number of Confidential Advisors

Annual Training (please include number and percentage)

a. Completion rate of Responsible Employees
b. Completion rate of Confidential Advisors

Responsible Employee Reporting

Power-Based Violence Formal Complaints
Formal Complaints received

Formal Complaints resulting in occurrence of power-based violence

Formal Complaints resulting in discipline or corrective action

Type of discipline or corrective action taken 
i. Suspension

Expulsion

Retaliation
a. Reports of retaliation received
b. Investigations
c. Findings

i. Retaliation occurred
ii. Retaliation did not occur

1 

 shall include the number of Responsible Employees (i.e.,
employees) and Confidential Advisors for the institution. 

 

Employees and Confidential Advisors who have completed annual training. 

 Although this section is not required by Act 472, for data collection purposes BOR requests statistics regarding a

 

 In accordance with Act 472,  (1) the number of Formal Complaints of power-
based violence received by an institution, (2) the number of Formal Complaints which resulted in a finding that 
power-based violence violations occurred, (3) the number of Formal Complaints in which the finding of power-
based violations resulted in discipline or corrective action, (4) the type of discipline or corrective action taken, and 
(5) the amount of time it took to resolve each Formal Complaint ( )

 In acc  information about retaliation which include the

number of reports of retaliation, and any findings of any investigations or reports of retaliation.
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